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PLEASE READ THIS AGREEMENT CAREFULLY.IT
SETS FORTH THE LEGALLY BINDING AGREEMENT
AND CONDITIONS FOR YOUR USE OF THE SITE

Welcome to the FDICconnect Financial Institution Diversity
portal, which provides the electronic Diversity Self-
for FDIC-regulated
financial institutions in support of the Interagency Policy
Joint for ]
Diversity Policies and Practices of Regulated Entities
dated June 10, 2015,

The FDIC may use the information submitted by financial

Institutions to monitor progress and trends in the financial
services industry with regard to diversity and inclusion in
and ing activities. This

may also be used to identify and highlight successful
policies and practices. The FDIC may publish leading
practices, in any form that does not identify a particular
organization, financial institution or individual or disclose
ial business it ion. Financial i
may such as
as and
the FDIC will follew the Freedom of information Act in the:
event of requests for particular submissions.

The FDIC has established FDICconnect as a secure
platform for electronic communicatiens and transactions
between authorized users. While the FDIC has taken
reasonable measures and complied with applicable

® Login | Salesforce X @ Bank Communities Flow - Terms X 4 l=@] =]

€ 5 C O @ hips/ fdicsf.cs32.force.com/diversity/logi ightningLoginFlow.apexp?retURL=%2Fdiversity%2Fs%2F&sparkiD=Bank Communities Flow Terms_and ConditionsFlow +* [ Il B © O
employment and contracting activities. This information
may also be used to identify and highlight successful
policies and practices. The FDIC may publish leading
practices, in any form that does not identify a particular
erganization, financial institution or individual or disclose

business Financial
may such as
as and

the FDIC will follow the Freedom of Information Act in the
event of requests for particular submissions.

The FDIC has established FDICconnect as a secure
platform for electronic communications and transactions
between authorized users. While the FDIC has taken
reasonable measures and complied with applicable
statutes and regulations to make FDICconnect a secure
channel, we cannot guarantee that connections or
transactions effected through FDICconnect will not be
intercepted threugh error, deficient security practices at
mamber institutions, or the intentional, wrongful conduct of
thirdi parties. Users of FDICconnect acknowledge and
agree that they are using FDICcennect at their sole risk
and agree not ta hold FDIC liable for the direct and indirect
consequences, losses of damages cause by the disclosure
of communications, information or documents sent through
FDICconnect.

Accept Terms?
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Create a new DSA Record

New Diversity Self-Assessment: New Assessment
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2018

FI Non-Submittal @

Additional Info

Financial institutions choosing to opt-out of completing their
diversity self-assessment must check the “FI Non-Submittal”
box; click “Save”; then click “Submit Form”. Financial
institutions who wish to submit their own assessment format
or other documentation to demonstrate diversity practices,
may do so under the “Attachments” tab.

Bank Submission Status

Cancel Save & New




PRA Statement is Displayed

ESTIMATED REPORTING BURDEN

OMB Number: 3064-0200
FDIC Form: 2710/05
Expiration: xx/xx/xxxx

Public reporting burden for this collection is estimated to average seven (7) hours per response,
including the time for reviewing instructions, searching existing data sources, gathering and
maintaining the data needed and completing and reviewing the collection of information. Send
comments regarding the burden estimate or any other aspect of this collection of information,
including suggestions for reducing this burden, to Paperwork Reduction Act, Legal Division, FDIC,
550 17th Street NW, Washington, D.C. 20429; and to the Office of Management and Budget,
Paperwork Reduction Act Project (3064-0200), Washington, D.C. 20503. Respondents need not
respond to this request for information unless it displays a currently valid OMB Control Number.
An agency may not conduct or sponsor, and a person is not required to respond to, a collection of
information unless it displays a currently valid OMB control number.

Cancel Next
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Federal Deposit Insurance Corporation

Diversity Self-A of FDIC Regulated Financial Institutions

The Federal Deposit Insurance Corporation (FDIC) provides this self-assessment instrument in support of the Inferagency Policy Statement Establishing Joint Standards for Assessing
Diversity Pol wer, financial institutions conducting
self-assessment of their diversity policies and practices against the Standards contained in the Policy Statement may use this instrument or its own assessment tool

and Practices of Regulated Entities dated June 10, 2015, Pursuant to the Policy Statement, a self-assessment is voluntary. How

The FDIC may use information submitted by financial institutions to monitor progress and trends in the financial services industry with regard to diversity and inclusion in employment
and contracting activities. This information may also be used to identify and highlight successful policies and practices. The FDIC may publish leading practices, in any form that does not
identify a particular organization, financial institution or individual or disclose confidential business information. Financial institutions submitting information may designate such

information as confidential commercial information as appropriate, and the FDIC will follow the Freedom of Information Act in the event of requests for particular submissions,

The FDIC will continue to reach out to financial organizations. financial institutions. other fe
financial services industry and share leading practices.

leral financial regulators, and other interested parties to discuss diversity and inclusion in the

SECTION | - FINANCIAL INSTITUTION INFORMATION
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Period Covered by the Assessment2018 Title

Email

In Progress

Telephane

Diversity and Inclusion Wabsite

Name

Title

Email

Telephone

Fax

FI Mon-Submittal

Provide a brief description of the financial institution covered by this assessment (e.g., governance structure, workforce size, total assets and community characteristics) below.
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SECTION Il - ASSESSMENT OF THE FINANCIAL INSTITUTION'S DIVERSITY POLICIES AND PRACTICES

1. Organizational Commitment to Diversity and Inclusion
The leadership of an organization with successful diversity policies and practices demonstrates its commitment to diversity and inclusion. Leadership comes from the gor
s & board of directors,

=rning body,
officials and those managing the arganization on a day-to-day basis. These Standards inform how a financial institution promotes dive

such a | as e sity

and inclusion in both employment and contracting and how it fosters a corporate culture that embraces diversity and inclusion,

Standards Yes/Mo Activities that support Program Success or Program Challenges

In a manner reflective of the individual financial Institution's size and other

characteristics,

1.1 The financial institution includes diversity and inclusion considerations in
both employment and contracting as an important part of its strategic plan for
recruiting, hiring, retention, and promotion.

1.2 The financial institution has a diversity and inclusion policy that is approved
and supported by senior leadership, including senior management and the
board of directors.

1.3 The financlal institution provides regular progress reports to the board and
seniar management.

1.4 The financlal institution regularly conducts tralning and provides
educational opportunities on equal employment opportunity and on diversity
and inclusion.



1.5 The financial institution has a senior level official, preferably with
knowledge of and experience in diversity and inclusion policies and practices,

who oversees and directs the financial institution's diversity and inclusion
efforts.

1.6 The financial Institution takes proactive steps to promote a diverse pool of
candidates, including women and minorities, In its hiring. recruiting, retention,
and promotion, as well as in its selection of board members, senior
management, and other senlor leadership positions.

2, Workforce Profile and Employment Practices

Many financial institutions promote the fair inclusion of minerities and women in their workforce by publicizing employment opportunities, creating relationships with minority and
women professional organizations and educational institutions, creating a culture that values the contribution of all employees, and encouraging a focus on these objectives when
evaluating the performance of managers. Financial institutions with successful diversity and inclusion programs also regularly evaluate their programs and identify areas to be improved.

Standards Yes/MNo Activities that support Program Success or Program Challenges

In 2 manner reflective of the individual inancial institution's size and other

characteristics,

2.1 The financial institution implements policies and practices related to
workforce diversity and Inclusion In a manner that complies with all applicable
laws.

2.2 The financial institution ensures equal I opportunites for all

employees and applicants for employment and does not engage in unlawful
employment discrimination based on gender, race, or ethnicity.

2,3 The financial insitution has policies and practices that create diverse applicant pools for both internal and external oppertunities that may include:

2.3{a) Outreach to minority and women organizations.

2.3{b) Outreach to educational insitutions serving significant minority and
women student populations,

2.3{c) Participation in conferences, workshops, and other events to attract
minorities and women and to Inform them of employment and promotion
opportunities.

2.4 The financial institution uses both quantitative and qualitative
measuraments to assess its workforce diversity and inclusion efforts, These
efforts may be reflected, for example, in applicant tracking, hiring, promaotions,
separations (voluntary and inveluntary), career development, and retention
across all levels and occupations of the financial institution, including the
executive and managerial ranks,



2.5 The financial insitution halds at all levels acc ble for
diversity and Inclusion efforts, for example, by ensuring that such efforts align
with busi ies and individual performance plans.

3. Procurement and Business Practices - Supplier Diversity

Companies increasingly understand the competitive advantage of having a broad selection of available suppliers to choose from with respect to factors such as price, quality, attention to

detail, and future relationship buil

ng. A number of financial institutions have achieved success at expanding available business options by increasing outreach to minority-owned and

women-owned businesses, As in the employment context, financial institutions often use metrics to identify the baseline of how much they spend procuring and contracting for goods and
sarvices, how much they spend with minority-owned and women-owned businesses, and the availability of relevant minority-owned and women-owned businesses, as well as changes
over time. Similarly, financial institutions may use outreach to inform minority-owned and women-owned businesses (and affinity groups representing these constituencies) of these
opportunities and of the procurement process. In addition, financial institutions' prime contractors often use subcontractors to fulfill the obligations of various contracts. The use of
minority-owned and women-owned businesses as subcontractors provides valuable opportunities for both the minority-owned and women-owned businesses and the prime contractor.
Financial institutions may encourage the use of minority-owned and women-owned subcontractors by incorporating this objective in their business contracts.

Standards es/MNo

Ina manner reflective of the individual financial institution's size and other
characteristics,

3.1 The financial institution has a supplier diversity policy that provides fora
fair opportunity for minority-owned and women-owned businesses to compete
for procurement of business goods and services. This includes contracts of all
types, including contracts for the issuance or guarantee of any debt, equity, or
security, the sale of assets, the management of the financlal institutlon's assets,
and the development of the financial institution’s equity investments.

Activities that support Program Success or Program Challenges

3.2 The financial institution has hods to eval its supplier diversity, which may include metrics and analysis related to:

3.2(a) Annual Procurement Spending.

3.2(b) Percentage of contract dollars awarded to minority-owned and
women-owned businesses by race, ethnicity, and gender.

3.2[c) Percentage of contracts with minerity-owned and women-owned
business subcontractors.

3.3 The financial institution has practices to promote a diverse supplier poal, which may include:

3.3(a) Outreach to minority-owned and women-owned contractors and
representative organizations.

3.3(b) Participation in conferences, workshops, and other events to attract
minority-owned and women-owned firms and inform them of contracting
opportunities.



3.3(c) An ongoing process to publicize its procurement opportunities.

4. Practice to Promote Transparency of Organizational Diversity and Inclusion

Transparency and publicity are important aspects of assessing diversity policies and practices. Greater awareness and transparency give the public information to assess those policies
and practices. Financial insititutions publicize information about their diversity and inclusion efforts through normal business methads, which include displaying infermation on their
websites. in their promotional materials, and in their annual reports to shareholders, if applicable. By making public a financial insitution's commitment to diversity and inclusion, its plans
for achieving diversity and inclusion, and the metrics it uses to measure success in both workplace and supplier diversity, a financial institution informs a broad constituency of investors,
Pl . potential empl suppliers, customers, and the general community about its efforts. The publi cation of this information can make new markets accessible for minorities

and women toillustrate the progress made toward an important business goal.

Standards Yes/MNo

Ina manner reflective of the individual financial institution's size and other
characteristics, the financial institution is transparent with respect toits
diversity and inclusion actitvities by making the following information
available to the public annually through its website or other appropriate
communication methods.

4.1 The financial institution publicizes its diversity and inclusion strategic plan.

4.2 The financial institution publicizes its policy on its commitment to diversity
and inclusion.

4.3 The financlal Institution Is transparent about Its progress toward achleving
diversity and Inclusion In its workforce and procurement activities, which may

include the financial institution's current ce and supplier grapl

profiles.

4.4 The financial institution publicizes its opportunities to promote diversity, which may include:

4.4{a) Current employment and procurement cpportunities.

4.4(b) Forecasts of fal | and pr opportunities.

4.4(c) The availability and use of mentorship and developmental programs
for employees and contractors.

5. Financial Institutions' Self Assessment

Activities that support Program Success or Program Challenges

Financial institutions that have successful diversity policies and practices allocate time and resources to monitoring and evaluating performance under their diversity policies and
practices on an ongoing basis. Financial institutions are encouraged to disclose their diversity policies and practices, as well as information related to their assessments, ta the FDIC and

the public.



Standards Yes/MNo

Ina manner reflective of the individual financial institution's size and other
characteristics,

5.1 The financlal Institutlon conducts an assessment of its diversity policies and
practices annually.

5.2 The financial institution monitors and evaluates its performance under its
diversity pollcles and practices on an ongelng basls.

5.3 The financial institution publishes information pertaining to its assessment
of its diversity policies and practices.

Activities that support Program Success or Program Challenges

= of Inspecion General
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SECTION Il - DIVERSITY DATA

Workforce Profile

1. What are the numbers and percentages of women and minorities in the financial institution's total workforce for the period covered by this assessment?

Total Workforce # Women # ‘Women % Men # Men % Minorities # Minaorities % Mon-Minorities # Mon-Minarities %
0.0% 0.0% 0.0% 0.0%

2, What are the numbers and percentages of women and minorities in the financial institution's Executive/Senior Level Officials and Managers job category for the
period covered by this assessment?

Total Management # Women # Women % Men # Men % Minorities # Minorities % Mon-Minorities # Non-Minorities %
0.0% 0.0% 0.0% 0.0%

3. What are the numbers and percentages of women and minorities of the financial institution's Board of Directors for the period covered by this assessment?

Total Board Members # Women # ‘Women % Men # Men % Minorities # Minaorities % Mon-Minorities # Mon-Minarities %
0.0% 0.0% 0.0% 0.0%



Procurement - Supplier Diversity

4 What is the financial institution's total annual procurement spend for the period covered by this assesesment with minority and women-owned businesses compared to

the total procurement spend with all vendors and suppliers?

Total Spend$

Minarity Owned Spend %
0.0%

Women Owned Spend $ ‘Women Cwned Spend % Men Cwned Spend § Men Crwned Spend %6 Minerity Owned Spend §
0.0% 0.0%

Minarity and Wamen-Owned Minarity and Women-Cwned Spend % Mon-Minority Cwned Spend$ Mon-Minerity Owned Spend®

Spend § 0.0% 0.0%

10 | Usagov | FO0
page | No FEAR Act Data
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SECTION IV - ADDITIONAL INFORMATION

Reporting Period Submission Status
2018 In Progress

(s somiien | o

Other information or comments the financial institution deems important regarding its assessment of its diversity policies and practices:

Attachments

Financial institutions who wish to submit the assessmeant in their own format, or to submit other documentation to demonstrate diversity practices, may do so through the "Attachments"

tab located at the top of the page

# Edit
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SMEMNT ATTACHMENTS HISTORY

DIVERSITY SELF-ASSE
IMPORTANT: After uploading supporting documents, PLEASE REFRESH THE PAGE, THEN RETURN TO THE DIVERSITY SELF-ASSESSMENT TAB AND CLICK
"SUBMIT FORM" to complete your assessment for the reporting period.

Please note the following acceptable file formats: Adobe Portable Documnent Format (. pdf), Microsoft Werd (.doc and .docx), Powerpoint | ppt and pptx), Graphic (.png, jpg, -Jpeg, and .gif) files. File size limits

may not exceed 25MB
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FIDSA PDF

2Z710/05, Diversity Self-As sment of FDIC Regulated Financial Institutions

essmentToPDF

OMB NUMBER; 3064-0200
EXPIRATION DATE: 02/20¢2020

Federal Deposit Insurance Cor
DIVERSITY SELFASSESSMENT OF
FDIC REGULATED FINANCIAL INSTITUTIONS

ESTIMATED REPORTING BURDEN

Public reporting burden for this collection is estimated 10 average seven (7] hours per response, including the time for
reviewing instructions, searching existing data sowces, gathering and maintaining the data needed, and completing and
reviewing the collection of information. Send comments regarding the burden estimate o any other aspect of this
collection of informatian, incuding suggestions for reducing this burden, to Paperwark Reduction Act, Legal Division,
FOIC, 550 17th Street NW, Washington, D.C. 20429 and to the Office of Management and Budget, Papsrwork
Reduction Act Project (3064-0200), . D.C. 20503 nesed not respond 1o this request for
information unless it displays a currently valid OMB Control Number. An agency may not conduct of Sponsor, and a
person is not required to respond o, a collection of information unless it displays a curmently valid OMB cortrol number.

'OME NUMBER: 3064-0200
EXPIRATION DATE: 02/20/2020

Federal Deposit Insurance Corporation
DIVERSITY SELF-ASSESSMENT OF
FDIC REGULATED FINANCIAL INSTITUTIONS

The Federal Deposit Insurance Corporation (FDIC) provides this self-assessment instrument in support of the Interagency Policy

Jaoint for. Mmamﬁamssdwwd&msdammmm 2015,
Pursuant o the Policy Statement, a sell-assessment is voluntary. However, financial i of their
diversity policies and practices against the in the Policy may use this i of its own
assessmant tocl.

The FOIC may use infarmati itted by financial insti 1o monilor progress and trends in the financial services industry

with regard to diversity and inclusion in employment and contracting activities, This information may also be used to identify and

highlight successful policies and pfachces The FDIC may publish leading practices, in any form that dees not identify a particuar
X ﬁnanc,lal i or disclose ¢ ial business i ion, Financial

as . and the FDIC will follow the

sul:h
Freedom of Informanon Act in the event of mqllesls for particular submissions.

The FDIC will continue to reach out to financial organizations, financial institutions, other federal financial regulators, and other
interested parties to discuss diversity and inclusion in the financial services industry and share leading practices,

SECTION | - FINANCIAL INSTITUTION INFORMATION
Marne of Financial Instution riod Covered by the Assessment Date Submitted
Bank of Ashbum 18

Address ity State ip Code

Diversity and Inclusion Officer or Equivalent: Euppliei Diversity Officer or Equivalent:

Mame ame



Tive itle

Emai Email
Telephone ‘elephone
Fax Fax

Diversity and Inclusion Wabsite

Provide a briel i of the financial i jon covered by this (e.g. & structure, size, total
assels and community characleristics) below.

o -
EXPIRATION DATE: 02/28/2020

Federal Deposit Insurance Corporation
DIVERSITY SELF-ASSESSMENT OF

FDIC REGULATED FINANCIAL INSTITUTIONS
SECTION Il - ASSESSMENT OF THE FINANCIAL INSTITUTION'S DIVERSITY POLICIES AND PRACTICES
1. Organizational Commitment to Diversity and Inclusion
The ip of an i diversity policies and practices demonstrates its commitment to diversity and
inclusion, Leadership comes from the governing body, such as a board of directors, as well as senior officials and those managing
the organization on a day-to-day basis. These Standards inform how a financial institution promotes diversity and inclusion in both
@ ent and contracting and how it fosters a ate culture that embraces diversity and inclusion.

Standards YesNo that support Program Success or Program

In a manner reflective of the individual financial institution's size and other characteristics.
1.1 The financial institution includes diversity and inclusion

i in bath and g as an
impartant part of its strategic plan for recruiting, hiring, retention,
and promation.

1.2 The financial instilution has a diversity and inclusion policy
that is app d and d by senior leadership, including
‘senior management and the board of directors.

1.3 The financial institution provides regular progress reports to
the: board and senior management.

1.4 The financial institulion regularly conducts training and
provides i ities on equal
‘opportunity and on diversity and inclusion.

1.5 The financial institution has a senior level official, preferably
wilh knowledge of and experience in diversity and inclusion
policies and practices, who oversees and directs the financial
institution's diversity and inclusion effarts,

1.6 The financial institution takes proactive steps to promote a
diverse pool of candidates, including women and minofilies, in its
hiring, recruiting, retention, and promotion, as well as in its
salection of board mambars, senior managemant, and other
senior leadership positions,

FDIC 2710/05 (2-17)
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2. Workforce Profile and Employment Practices
Many financial institutions promete the fair inclusion of minorities and wemen in their by p

opportunities, creating relationships with minority and women and insli creating a
culture that values the ibution of all s and ing a focus on these objectives when evaluating the perf

of Financial institutions with diversity and inclusion programs also regularly evaluate their programs and

identify areas o be improved.

Standards | vesmo [oras o (e

In a manner reflective of the individual financial institution’s size and other characteristics,
2.1 The financial institution implements policies and practices
related to workforce diversity and inclusion in a manner that
complies with all applicable laws.

2.2 The ﬁnnnnal itution ensures equal

for all and i for and
does not engage in unlawful employment discrimination based on
gender, race, or ethnicity.

2,3 The financial insitution has policies and practices that create diverse applicant pools for both internal and external opportunities.
that include:

2.3(a) Outreach to minority and women organizations.

2 3(b) Outreach to " sarving signif
minarity and women student powlahuns

2.3{e) Parti in and ether
events to attract minorities and women and 1o inform them of
a . -

2.4 The financial insti uses both and

to assess its diversity and inclusson
afforts, These efforts may be reflected, for example, in appli:anl
tracking, hiring, promoticns, separations (voluntary and
|nvo|unlary] career development, and retention across all levels

of the financial i jon, including the i

and managesial ranks.
2.5 The financial insitution holds management at all levels
accountable for diversity and inclusion efforts, for example, by
ensuring that such efforts align with business strategies and
individual performance plans.

FDIC 2710005 (2-17)

DIVERSITY SELF-ASSESSMENT OF
FDIC REGULATED FINANCIAL INSTITUTIONS

3 Procurement and Business Pmlbn Supplier wars'lr

a broad sedection of available suppliers to choose from with
respect to factors such as price, quamy a!nennon 1o detail, and fulum relationship building. A number of financial institutions have
achieved success al expanding available business options by increasing outreach to minosity-owned and women-owned DUSInesses.
As in the employment context, financial institutions oflen use metrics 1o identify the baseline of rm much they spend procuring and
contracting for goods and services, how much they spend with minority-owned and of
relevant minority-owned and men—mmed buslnessos as well as changes over time. Similarly, flnanual |nshluhuns may use

outreach to inform minority i (and mﬁnuy groups representing these constituencies) of these
and of the p pmcess In addition, financial insti " prime: oflen use o fulfill
the obligations ofvanous contracts. The use of minority-owned and wmed as provides valuable
opportunities for both the minarity-owned and women-owned and the prime - Financial | ions may
ENCou! the use af min -owned and women-owned subcontractors by aling this objective in their business contracts.
Standard: Yes/N that support Program Success or Program

In a manner reflactive of the individual financial ins! size and other characteristics,
3.1 The financial institution has a supplier diversity policy that
provides for a fair opportunity for minority-owned and

d busi P wpete for

business goods and services, This includes contracts of all types,

including contracts for the issuance or guarantea of any debt,

equity, or securily, the sale of assels, the management of the

financial institution's assets, and the development of the financial

institution's equity investments.

3.2 The financial institution has methods to evaluate its supplier diversity, which may include metrics and analysis related to:
3.2{a) Annual Procurement Spending.

?{h] Pemenmge of contract dnlhs awarded o
by race,

ethnicity, and gemer.




3.2(c) Percemtage of contracts with minority-owned and
d business

3.3 The financial ingti has practices to promote a diverse supplier pool, which may include:
3.3{a) Outreach to minority-owned and women-owned
and i

3.3b)F ipation in . and other
events 1o atiract minority-owned and women-owned firms
and inform them of contracting opportunities.

3.3{c) An ongoing process to publicize its procurement
opportunities.

FDIC 2710005 (2-17)

OME NUMBER: 3064-0200
EXPIRATION DATE: 022002020

Federal Deposit Insurance Corporation
DIVERSITY SELF-ASSESSMENT OF
FDIC REGULATED FINANCIAL INSTITUTIONS

4. Practice to Promaote Transparency of Organizational Diversity and Inclusion
and publicity are imp aspects of ing diversity policies and practices. Greater awareness and

give the public infk 1o assess those policies and practices. Financial insititutions publicize information about
their diversity and inclusion eflors through nermal business methods, which include displaying infermation on their websites, in their
promotional materials, and in their annual reports to shareholders, if applicable. By making public a financial insitution's commitment
1o diversity and inclusion, its plans for achieving diversity and inclusion, and the metrics it uses o measure SUCcess in both
workplace and supplier diversity, a financial institution informs a broad i of investors, potential
suppliers, customers, and the general community about its efforts. The publication of this information can make new markets
accessible for minorities and women and illustrate the progress made toward an important business goal.

) | YosiNo mmwﬁw&mumm

In a manneas reflective of the individual financial institution's size and othar istics, the financial insti s with
respect to its diversity and inclusion actitvities by making the following information available 1o the public annually through its website
of ather approgriate communication methods.

4.1 The financial institution publicizes its diversity and inclusion

stralegic plan.

4 2 The financial institution publicizes its policy on its commitment
to diversity and inclusion.

4.3 The financial institution is transparent about its progress
toward achieving diversity and inclusion in its workforce and
procurement activities, which may include the financial institution’s|
current h and supplier graphic profiles,

4.4 The financial institution publicizes its opportunities to promate diversity, which may 2

4.4(a) Cument and p pp

4.4{b) Forecasts of potential employment and procurement
opporunities.

4.4(c) The availability and use of mentorship and
for and
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5. Financial Institutions’ Self Assessment

Financial institutions that have successful diversity policies and practices allocate time and o i and
performance under their diversity policies and practices on an ongoing basis. Financial institutions are encouraged to disclose their
diversity policies and practices, as well as ion related to their 1o the FDIC and the public.

Standards | Vs that suppert Program Success of Program
In a manner refiective of the individual financial institution’s size and other chara cteristics,

5.1 The financial institution conducts an assessment of its
diversity policies and practices annually.

5.2 The financial institution monitors and evaluates its
parformance under its diversity policies and practices on an
ongoing basis.

5.3 The financial i i i ining to its
assessment of its diversity nolm and D(acuc.es

SECTION Il - DIVERSITY DATA

Workforce Prc
1. What are the numbers and percentages of women and minorities in the rman::al institution's total worklorce for the period
covered by this assessment?

2. What are the numbers and percentages of women and minorities in the financial institution’s Executive/Senior Level Officials and
gers job cal for the period covered by this

3. What are the numbers and percentages of women and minorities of the financial institution's Board of Directors for the period
covered by this
Total Board Momibers 8

4. What is the financial insti total annual spena for the penod covered by this assessment with minority and

women-owned businesses compared 1o the total procurement spend with all vendors and suppliers?
[Woman Men Minarity  [Minarity- and and  |Non-M
ey |owned jowned [owned  [Women-Owned|
5 [Spend % 5 [Spend % $ [Spend % |Spend $ % [3
$100 0.0% 0.0% 0.0% 0.0% 0.0%
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SECTION IV - ADDITIONAL INFORMATION

Other information or comments the financial institution deems i ing its of its diversity policies
and praclices:
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