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. FDIC ANNOUNCES EFFORI'S 'ID STRENGrn.EN ENFORCEMENI' OF FAIR LENDrnG LAWS 

mrc 013.i.rman Andrew c. Hove, Jr. , has announced two actions interrled to . . 

stre.rqthen the m::>nitorin:J arrl enforcement of fair len:iin:J laws at the nearly 

7,500 o::mrercial arrl savirqs banks supervised by the agency. 

At the direction of 013.innan Hove, a Fair I..en:1..ing Workirq Group of 

senior-level staff fran aru..rrrl the c::a.urt:Iy has been ai::pointed to ana.lyze the 

FDIC' s e.xistin:J pro:JramS arrl procedures for preventin:J, detectin:J arrl 

correctirq discriminatory credit practices. The five-person cxxranittee has 

teen instructed to present a written report to mrc managerrent by the errl of 

June, with specific reccmnerdations for inprovement. 

In ad:lition, the FDIC has revi.sa:i the proc€dures its examiners nust 

f ollo.. in rroni tor in:J a bank's adhererx:e to the Fair Hcusin:J Act of 1968 ( FHA) , 

which prohibits discrimination in ~ loans involvin:J housin:J because of 

race, color, religion, sex, national origin, familial status or han:licap. 'Ihe 

new proc:erlures, .d~lq::>ed by the mrc ard already distrib..rted to the staff, 

give e.x:artUI')e,r5 nore specific direction ard guidance on the three basic 

a::::rrp::>ne11t.s of the IBA examination process. Those are: collecti.rq arrl 

evaluatin:J variD.LS infonration; analyzirq sarrples of awroved arrl denied loans 

arrl loa.n a_wlications for possible signs of discrimination; ard reachirg 

conclusions ab:Jut the institution's cxnpliance with the fair housin:J arrl equal 

credit q:p:)rtunity laws. 

013.innan Hove said: '"Ihe FDIC has a lo03--stan:::ii.n3 cxmnit::ment to a stro03 

arrl effective prcgrarn of consumer cnrpliance examinations arrl enforcement, 

especially in the fair lerrlin:J area. The steps we have announced should serrl 
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further notice that the FDIC considers lerdin:; discrimination in any form to 

be intolerable." 

'lhe new work.i.rg group consists of five senior staff nernbers fran the 

FDIC: s Division of SUpervision (OOS) arrl Office of Consumer Affairs (OCA) -

two frcrn the Washi..r¢on hea~ arrl the others frcm Boston, Ou.cage arrl 

San Francisco ra:;3"iona.l offices. oversight of the work.i.rg group's efforts is 

bein:J shared by OCA Director Janice M. Smith arrl ros Assistant Director 

Olarles V. Collier, who is re:5pJnsible for the FDIC's consurrer ccrrrpliance 

e.xam.ina.tion prcgram. 'lhe group's rea:::xnrrerrlations will be presented to the 

FDIC Board of Directors, ros Director stanley J. Poli.rq, arrl other senior 

officials. 

"'lhis wor~ group has been carefully selected fran our na.tionwide 

st.a£ f of consurrer CCl'Tl)l iance experts arrl has been given clear instructions, 11 

01ainna.n Have said. 

enforcement efforts, 

'"Ihis group is to reccmnend effective new policies arrl 

charges in organization, innovative outreach arrl 

cx:rnrnunication programs with the i.rrlust.ry arrl with carnmunity groups, arrl any 

other measures to assist the FDIC in detect.in:J, preventin:J arrl correctin:J loan 

clisc:r imina ti on. We expect to initiate appropriate measures soon after the 

st.a£ f reccrmerrlation.s are received. '' 

One such alterna.tive the warkirg group will consider is whether the FDIC 

sho...tld begin usi.rg "testers," or in:lividuals war~ for the agency on a 

contract basis who WOJ.ld pose as loan applicants in order to check for 

possible discr imi.natory treat::rrent. 'The war~ group also will consider 

provid..in:J written guidelines to financial institutions that are interested in 

irrplementi.rg self-testi.rg prc:x;rams. 

'lhe newly formed wor~ group arrl the procedural charges are the latest 
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in a series of efforts by the FDIC to str~en ex>nsurner cx:impliance efforts, 

particularly in the fair len:li.r)9' area. 

In 1990, for exanple, the FDIC established a ex>nsume.r cx:impliance 

exar . .'.mation prcgram with an examination staff dedicated to this area of 

banki.nJ activities. Previously, the FDIC relied on safety an:l sourrlness 

examiners with sare train.in;; in c:x:rrpliance an:l a small cadre of 

specialized examiners to corrluct c:x:rrpliance examinations. '!here rt::M are 250 

field examiner positions at the FDIC, plus an Assistant Regional Director arrl 

examination review staff in each of the FDIC's eight regional 00S offices, 

with specific responsibility for c:x:rrpliance. In ex>njunction with this 

prcgrarn, the FDIC established an extensive train.in;; prO:Jl.arn devoted to 

CX>l'1S\.IIrer c:x:rrp 1 iance . 

Also in 1990, the FDIC's Office of Consumer Affairs established a 

) O:mrun.ity Affairs Pro:;rarn ex>nsisti.rg of staff in each regional office whose 

primary mission is to prarote a better un:ierstaniin:J of fair lerrlinJ laws 

thOJgh ootreach to oonkers, local citizens, govermnent officials arrl others. 

'Ihe program's staff also SUFP'=)rt the FDIC's examination function as it relates 

to fair len:::Li.rg __ laws. 
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